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1. 	 Introduction and Scope

1.1.	� This is the Breedon Group (Breedon) policy on 
human rights.

1.2.	� Breedon is committed to acting in accordance 
with all relevant applicable laws and internationally 
recognised standards relating to human rights in 
each of the jurisdictions in which it operates.     

1.3.	� Breedon is strongly opposed to human rights 
violations, including modern slavery. Breedon 
will seek to avoid such violations taking place 
anywhere in our business or supply chain.

1.4.	� Breedon are also committed to ensuring there is 
transparency in our approach to tackling modern 
slavery and other human rights issues throughout 
our supply chains. 

1.5.	� Breedon’s approach takes account of 
international standards including the Universal 
Declaration of Human Rights, the International 
Labour Organisation’s Core Conventions and 
incorporates the UN Guiding Principles on 
Business and Human Rights.

1.6.	� This policy applies to all companies within 
the Breedon Group. It applies to all Breedon 
employees, working at all levels, grades and roles 
whether permanent or temporary, full or part-time 
(Colleagues).

1.7.	� Any breach of this policy will be regarded as a 
serious matter by Breedon. If you are a Colleague 
this is likely to result in disciplinary action up to 
and including summary dismissal. 

1.8.	� This policy shall be reviewed annually each year.

2. 	 Objective

2.1	� To set out Breedon’s responsibilities, and the 
responsibilities of those working on our behalf, in 
observing and upholding our position on human 
rights and modern slavery.

2.2	� To provide information to Colleagues and those 
working on behalf of Breedon, on how to identify 
and report human rights and modern slavery 
concerns. 

2.3	� To detail how Breedon identifies, prevents and 
mitigates risks associated with human rights and 
modern slavery issues.

3. 	 Guiding Principles

3.1	� Breedon is committed to upholding human rights 
principles and it aims to:

(a)	� Health and Safety: Provide a safe, healthy and 
respectful working environment.

(b)	� Modern Slavery and Child Labour: Prohibit any 
form of slavery (including forced labour, human 
trafficking, and child labour) within our operations 
and supply chains.

(c)	� Discipline: Prohibit the threat or use of physical 
or verbal abuse, sexual or other harassment and 
other forms of intimidation.

(d)	� Working hours: Ensure working hours are 
reasonable and comply with the law and industry 
standards of the jurisdiction.

(e)	� Equality: Achieve equal treatment for all 
Colleagues, prohibiting discrimination.

(f)	� Employment terms: Ensure that Colleagues are 
engaged on the basis of recognised employment 
law and practice in each relevant jurisdiction.

(g)	� Fair wages: Remunerate Colleagues fairly and 
meet relevant national minimum standards and 
laws.

(h)	 �Privacy: Respect the privacy rights of our 
Colleagues and customers.

(i) 	� Freedom of association: Breedon will observe 
applicable domestic laws concerning the rights of 
Colleagues to freely associate or bargain collectively.

3.2 	Breedon will:

	� seek to avoid causing or contributing to adverse 
human rights impacts through its activities;

	� seek to prevent or mitigate adverse human rights 
impacts within its supply chain;

	� regularly review and seek to continuously improve 
the measures it is taking to prevent and mitigate 
human rights abuses.

3.3	� Breedon recognises that across the various 
jurisdictions in which it operates there may be 
legal or regulatory requirements which impose 
different or additional standards. Breedon is 
committed to complying with all applicable 
domestic law. 

3.4	� If Breedon becomes aware of adverse human 
rights impacts in its business or supply chain, 
it will promptly address such impacts in an 
appropriate manner. Colleagues are encouraged 
to speak up about any concerns they have, and 
Breedon operates a whistleblowing process which 
allows for anonymous reporting of concerns.

4.	� Identifying human rights and modern slavery 
concerns

4.1	� Modern slavery represents a violation of 
fundamental human rights. It is a global problem 
that transcends age, gender and ethnicity and 
exists across the countries in which Breedon 
operates.

4.2	 Modern slavery can take many forms including:

(a)	� Trafficking of people (arranging or facilitating the 
travel of another with a view to exploiting them, 
even where the victim consents to the travel).

(b)	� Exploitation (sexual; criminal acts such as drug 
trafficking or shoplifting; forced benefit fraud; 
forced begging and forced marriage).

(c)	� Domestic servitude or slavery (where ownership 
is exercised over a person; the obligation to 
provide services imposed by coercion; freedom is 
restricted and they are forced to work long hours 
often for little or no pay).

(d)	� Forced or compulsory labour (work or service 
obtained from a person under the threat of a 
penalty or violence and for which the person has 
not offered themselves voluntarily).
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4.3	� As modern slavery is a hidden crime which is 
constantly developing, it can be hard to recognise. 
Criminals engaging in this activity are becoming 
more sophisticated in how they cover up their 
activity and everyone must therefore be very vigilant.

4.4	� Victims can be any age, gender or ethnicity or 
nationality. Colleagues should be alert to key 
indicators of potential modern slavery, including: 

	� absence of legal documents (passport, bank card, 
identification) or where held by someone else;

	� few personal possessions and often wear the same 
clothes;

	� dropped off and collected from work, often very 
early or very late;

	� apparent fatigue or appear malnourished, unkempt 
or withdrawn;

	� signs of personal injuries;

	� appear controlled, avoid eye contact and rarely 
interact; and/or 

	� live with groups of other workers at the same 
address or income paid into an account which 
belongs to someone else.  

4.5	� Other human rights issues may come to light 
through grievances that are raised, whistleblowing 
reports that are made or even employment 
tribunal claims. 

5.	 Stakeholder Responsibilities

5.1	� All Colleagues must read, understand and comply 
with this policy.

5.2	� It is the collective responsibility of all Colleagues 
to prevent, detect and report human rights abuses 
(including modern slavery) in our business and 
supply chain. All Colleagues must avoid any 
activity that might lead to, or suggest, a breach of 
this policy.

5.3	� Colleagues should notify their line manager, the 
Compliance Team or report via the whistleblowing 
hotline as soon as possible if they believe or 
suspect that a breach of this policy has occurred 
or may occur in the future, or there are concerns 
about whether a particular act or the treatment 
of workers more generally constitutes a form of 
human rights abuse. 

5.4	� Breedon will support anyone who raises genuine 
concerns in good faith, even if they turn out to be 
mistaken. Breedon’s Whistleblowing Policy sets 
out further information about making internal 
disclosures.

5.5	� Managers at all levels are responsible for ensuring 
that those reporting to them understand and 
comply with this policy and that they receive 
adequate information and training on the issue of 
human rights and modern slavery.

5.6	� Breedon expects high standards from all of our 
contractors, suppliers and other business partners 
and, as part of our contracting processes, it 
includes specific prohibitions against modern 
slavery and it expects that its suppliers will hold 
their own suppliers to the same standards.

5.7	� Breedon conduct regular due diligence to 
identify, prevent, and mitigate the risks of human 
rights violations in our operations and supply 
chains. Breedon will annually report on efforts 
and progress.

5.8	� Breedon may also give support and guidance to 
its suppliers to help them address coercive or 
exploitative work practices in their own business 
and supply chains.

6.	 Training and communication

6.1	� Training on this policy, and on other relevant 
and related compliance topics, forms part of our 
mandatory training requirements. Additional and 
bespoke training on the topic can be requested 
from the Compliance Team and is provided as 
necessary.

7.	 Continuous improvement

7.1	� Breedon are committed to continuous 
improvement. Breedon will regularly review how it 
identifies, prevents and mitigates risks and seek to 
make improvements iteratively.

7.2	� All individuals within scope of this policy 
are encouraged to provide feedback to the 
Compliance Team on this policy to help us with 
our continuous improvement activity. 

7.3	� On an annual basis a statement is published on 
our website which sets out the steps taken to 
prevent modern slavery in our organisation and 
our supply chains. This statement will detail any 
improvements made within the relevant period. 

8.	 Where do I go for help or advice?

8.1	� If you have any questions or concerns, you can 
contact the Compliance Team by email at  
legal.compliance@breedongroup.com

8.2	� Alternatively, you can report concerns 
anonymously via the whistleblowing hotline. 
Details for Safecall are set out below:

	� Telephone: from England, Scotland, Wales  
and Northern Ireland call the freephone number 
0800 915 1571 or from the Republic of Ireland  
call 1800 812 740. From the USA call 1 866 901 3295. 
Your call will be transferred to a specially trained 
person who will assist you further.

	� Online: leave a message on the Safecall website  
at www.safecall.co.uk/report

Rob Wood, Chief Executive Officer
September 2025
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